
COUNTY GOVERNANCE & MANAGEMENT

Montgomery County is managed by an elected County Executive who 
exercises broad executive power and appoints a Chief Administrative 

County Council members and the County Executive serve four-year 

management and holds the highest bond rating from each of the three 

THE CORRECTION AND REHABILITATION DEPARTMENT

MONTGOMERY COUNTY, MARYLAND, SEEKS A 
HIGHLY SKILLED AND VISIONARY CORRECTIONS 
EXECUTIVE AND LEADER TO SERVE AS THE NEXT…

DIRECTOR OF CORRECTION 
AND REHABILITATION

MONTGOMERY COUNTY 
MISSION STATEMENT

We pursue the common good by 
working for and with Montgomery 
County’s diverse community 
members to provide:

• A Responsive and Accountable 
County Government

• Affordable Housing in an 
Inclusive Community

• 
Transportation Network

• Children Prepared to Live and 
Learn

• Healthy and Sustainable 
Communities

• Safe Streets and Secure 
Neighborhoods

• A Strong and Vibrant Economy
• Vital Living for All of Our 

Residents.

As dedicated public servants, the 
employees of Montgomery County 
government strive to embody in our 
work these essential values:

 ¥ Collaboration
 ¥ Inclusiveness
 ¥ Knowledge
 ¥ Competence 
 ¥ Innovation
 ¥ Respect for 

the Individual

 ¥ Fiscal 
Prudence

 ¥ Integrity
 ¥ Transparency



border of the capital and encompassing 

incorporated communities are located 

and excellent schools are attracted to 
the County and its employment offerings 

population of Montgomery County is 

with a median household income of 

most educated in the nation with the 

Advanced medical centers include 

the largest in Maryland and in the top 

THE COMMUNITY 

1. Detention Services

Montgomery County Correctional 

of adult male and female offenders 
arrested within the County and has 
a facility capacity to accommodate 

Montgomery County Correctional 

and care of male and female offenders 
who are either in a pre-trial status or 

services are provided to all inmates 

accreditation from the American 

Association and the Maryland 

was an early supporter and leader in 

2. The Pre-Trial Services Division (PTS) is 
responsible for assessing newly arrested 
defendants for the possibility of release 
from incarceration while awaiting 
trial and for follow through while 
supervising those defendants safely 

also supervises those defendants who 
are offered diversion from trial in 
return for satisfactorily completing a 
community service or substance abuse 

and is responsible for assessing those 
who have been newly arrested and 

court-ordered conditions to offenders 
released into the community while 

who will ultimately have their charges 
expunged following successful 

and treatment are core functions of 

responsible in large measure for the low 
level of pretrial incarceration found in 
Montgomery County - these program 
elements receive serious attention and 
funding to further generate a solid level 

3. The Pre-Release and Re-Entry Services 
Division (PRS) provides community-
based residential and non-residential 

sentenced adult offenders in which they 

program primarily serves inmates who 
are within one year of release and who 

probationers who are within six months 
of release and who are returning to 
Montgomery County and the greater 

has a capacity to serve individuals who 

holds national accreditation from the 
American Correctional Association and 

county correctional system conducted 
with strict attention to solid security 

THE CORRECTION AND REHABILITATION DEPARTMENT
(Continued)



experience should include a diverse 
exposure to all aspects of corrections and 

experience and competency in managing 
and directing sizable and complex 

sector and community organizations 

are strongly advocated and must be 

arrive at acceptable compromises or to 
be part of collaborative public policy 
development across a broad range of 

and evaluates county correctional and 
rehabilitation policies and programs 

operate secure detention facilities for the 

individuals committed by the Courts; 

and Re-entry Center with a home 
detention option for selected offenders 
as an alternative to incarceration; provide 

and community release programs to meet 
basic human needs and ensure rights 
of prisoners; facilitate the integration 
of incarcerated individuals into the 

with intensive case management and 
data driven/evidence-based treatment 

community services program for offenders  

offenses; and ensure that a sensitivity 

• 

• 
reports to the County administration 
and correctional regulatory bodies

CANDIDATE PROFILE
• 

updating of departmental policies and 
procedures

• 
research and planning activities related 

• 
development programs

• Expert insight into correctional 
regulatory and compliance procedures 

• Continued development and 
maintenance of state of the art 

• 

correctional agencies and state/
national correctional bodies and 

• 

• A commitment to communicating 
with all levels of the organization 

manner

• 
collaboration 

• A positive commitment to embracing 
diversity and personnel practices 

environment that encourages 

cultural differences 

• A willingness to appropriately 

recommendations and decisions

• An active level of involvement in 
professional corrections-related 
organizations and professional 

• 

to and respecting input from others

• 

of humor

• Outstanding interpersonal and 

positive resolution

THE CORRECTION 
AND REHABILITATION 

DEPARTMENT
MISSION STATEMENT

The mission of the Department 
of Correction and Rehabilitation 
(DOCR) is to protect and serve the 
residents of Montgomery County 
and the general public by providing 
progressive and comprehensive 
correctional, rehabilitative, and 
community re-entry services. These 
functions are achieved through the 
employment of well-managed and 
effective correctional programs, 
including: the use of pretrial 
supervision; secure incarceration; 
community treatment; 
reintegration programs; highly 
accountable security methods and 
procedures in each operating unit 
and program; and effective and 
progressive administration and 
management oversight.

o

•

•



COMPENSATION AND BENEFITS

APPLICATION & SELECTION PROCESS

Interested applicants are strongly encouraged to apply by March 

criteria provided in this brochure and Montgomery County will 

Montgomery will be offered by the County Executive to those 

For more information, 
please contact:

Chuck Rohre

 
Email:  

Montgomery County is an Equal Opportunity Employer and 
values diversity at all levels of its workforce!

means of information collection available to the public safety 

CANDIDATE PROFILE (Continued)

• 

the concurrent ability to translate policy decisions into 
operational action

• 

• 

REQUIRED EDUCATION & EXPERIENCE
Minimum Qualifications:

 ¥ Experience:

years in a managerial or supervisory capacity which included 

 ¥ Education:  Graduation from an accredited college or 

 ¥ Equivalency:

ideal candidate will have a demonstrated leadership role within 
the public corrections arena and a body of related published 

record of excellence 
in dealing with 
complex correctional 
and rehabilitation 

a collaborative 

14285 Midway Road Phone: 972.481.1950
Suite 340 Toll-free: 800.899.1669
Addison, TX 75001 Fax: 972.481.1951
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